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C I T Y C O L L E G E O F S A N F R A N C I S C O  

50 Frida Kahlo Way, Box E-202, San Francisco, CA 94112 (415) 239-3611 Fax (415) 452-5115 
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AccreditationƟ Professional DevelopmentƟ Program ReviewƟ Planning & Budgeting ProcessƟ Others as agreed 

Note: Copies of the Final Agenda, Resolutions and Materials for the May 11, 2022 
meeting can be found in the Materials folder for that meeting. 

CCSF Academic Senate Executive Council  
Minutes and Sound Recording  

Wednesday, 2022 May 11, 2:30-5:00pm  
Location: Zoom meeting https://ccsf-edu.zoom.us/j/98353441191  

Phone info: +1 669 900 6833 or +1 253 215 8782 * Meeting ID: 983 5344 1191  

Council Members Present: Abigail Bornstein, Monica Bosson, Steven Brown, Erik 
Christianson, Amy DĪaz-Infante, Ekaterina (Katia) Fuchs, Wynd Kaufmyn, Kimberly 
Keenan, Jesse Kolber, Nicole Oest Krup, Fanny Law, Simon Hanson, Dana Jae 
Labrecque, Jeanette Male, Michele McKenzie, Sheri Miraglia, Madeline Mueller, Joe 
Reyes, Kienzle, Alexis Litzky, Wendy Miller, 
Josh Halpin, Chancellor David Martin 

I. Call to Order 2:30 (1min) 

A. We acknowledge that we are on the unceded ancestral homeland of the 
Ramaytush Ohlone who are the original inhabitants of the San Francisco 
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Peninsula. As the indigenous stewards of this land and in accordance with 
their traditions, the Ramaytush Ohlone have never ceded, lost nor 
forgotten their responsibilities as the caretakers of this place, as well as for 
all peoples who reside in their traditional territory. As guests, we 
recognize that we beneůt from living and working on their traditional 
homeland. We wish to pay our respects by acknowledging the ancestors, 
elders and relative  �W�K�H�L�U4 0051004C005D0048>]TJ /T1_0 1 Tf ( )Tj /0440046004E00510052005A004F0048000 1 Tf ( )Tj /40Tf ( )Tj /0440046004E00510052004 ( )Tj /C2_0 1 Tf <00440046004E <0048004F0047004800550056>Tj /T1_0 1 Tf ( )T w6004E2005A00400520050004�H�O�G�H�U�V
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decisions and hope and expect to move forward with 
future yearƔs budgets with allocations available for the 
very important needs that we will have to meet when 
we return. 

�|  65% of our classes will be back in person and we need 
to spend the summer time to really prioritize funding 
to meet immediate and on-going technology needs. 

�|  Program Review - We have come to a place in recent 
years where any funding for Program Review has been 
scraped together. We have to shift the mindset to 
budget annually for program review needs and to 
encourage innovation and growth. 

�|  It is not an easy week or easy semester, but do think 
the tough decisions are behind us and we can start 
collectively moving forward in a sustainable model 
and without any outside agencies circling us. This 
wonƔt make this any easier in the coming weeks, but 
appreciate your willingness to work together to build 
the City College we need. 

�|  Appeal Hearings were very limited by FSA and 
seniority levels. But there was information that 
assessment of departments (low or high performing, 
was erroneous), if this information is forthcoming, will 
some of these decisions be revised? Also, what is our 
message to the community about certiůcates that will 
no longer be available. - It would be disingenuous to 
go back and revise decisions based on historical data. 
But as we move forward, if we see demand in certain 
areas we will work to meet that demand. In terms of 
the messaging to the community, I recognize that the 
messaging has not been welcoming but as we move 
forward, we need to improve campus climate and and 
when we are able to respond to program review needs 
that this will be something we can point to to show our 
community that we are heading down the right path. 

�|  DEAs - you are conůrming that they will be restored to 
the curriculum process. I would like to request if that 
information can be shared widely with your 
administration, as there are a number of the DEAs that 



have been submitted for this new process, and they are 
certain currently sitting with deans who are 
speciůcally saying they were told not to pass them 
forward. The curriculum committee is prepared to take 
them as far as I understand and I've been working 
with a Curriculum Committee chair, so it would be 
great if we could get that resolved before the end of the 
semester, so that we know how we're moving - I did 
hear about the log jam of approvals yesterday, and that 
is something that I will communicate and have started 
communicating. So hopefully we'll see some of those 
ůlter through the approval process here in the near 
future 

�|  As a Black person, the moving forward is really 
problematic because there is so much pain in the past. 
ItƔs like saying, ƕforget that you were enslaved, 
everything is ůneƖ. In this context, what are we going 
to do to restore conůdence? - Thank you for the 
opportunity to expand. I did not mean to ignore the 
heaviness of the past. What I believe is that we have 
the opportunity in the next year to get through an 
accreditation year and have funding available for 
program review. I do believe our campus will see 
movement in areas to show our community and 
students that are important to their education. I do 
believe getting out of the cycle of evaluation from 
outside agencies is something we can point to to show 
that we are moving in the right direction. 

�”  OŲcers Reports (15 min) 
�|  President Simon Hanson 

�v  What you just described Chancellor is the 
ƕwhatƖ - in order to get through our budget 
problems we have to ůgure out a way to make 
certain corrections and we've been very clear on 
the what we need to do to get rid of salary 
expenses you've also been very clear on the 
what we are headed for with equipment and 
with funds for a program review or for 
infrastructure. What I would like you to know, 



and I would like the entire college here at this 
point to know is that, from my perspective, I see 
faculty that are beyond where they can go and 
they are not looking for a ƕwhatƖ, they are 
looking for a ƕwhyƖ. 

�v  Our accreditors have have multiple standards 
that they look at for this college, but those 
standards serve the mission and purpose of the 
College. This is something we're going to be 
taking up at this meeting today to discuss 
because it has been a long time since we have 
had conversations about who we serve and why 
we serve them and instead we have had 
multiple management come in and tell us they 
could correct the College, by managing us 
better and shifting our resources to other places. 
Shifting of resources may be important if we are 
on the same page about what we are doing with 
those resources and why we are doing it. 

�v  At our last meeting of the Academic Senate, we 
very clearly had students come up and express 
passionate concerns because they could not 
receive the classes they needed. Having 
computers, microscopes, infrastructure is the 
ƕwhatƖ but that is not the ƕwhyƖ, and we are 
not hearing that. We hope to change our 
dialogue here. Even in accreditation a lot of it 
had to do with standards other than the 
ůnances, such as whether we are meeting our 
mission. There is a huge need for faculty to hear 
whether they have a place here. We are having a 
hard time having the work continue. Giving a 
new microscope but canceling a Microbiology 
class does not serve my students. 

�|  First Vice President Mitra Sapienza 
�v  Thank you Chair, and Chancellor for sticking 

around, I know this is not easy for you either. 
�v  The new �I�R�U  �Q�H�H�G 
� �€ 



us reel this year from classiůed layoűs, to now 
faculty layoűs, to forthcoming administrative 
layoűs, ending another year with Covid, 
enrollment decline and many identiůed 
institutional barriers still intact, the OŲce of 
Student Equity wants to both acknowledge this 
time in our collegeƔs history as one of struggle 
and heartbreak, and call on us to come together 
with a ůercer focus on serving the students of 
City College of San Francisco. 
We must acknowledge the employees and 
students that are directly impacted by this 
year's classiůed staű and faculty layoűs. 
Hundreds of classiůed staű, full and part-time 
faculty have received layoű notices this year, 
impacting our ability to maintain robust course 
oűerings and support resources to students, 
depleting our morale along the way. The layoűs 
have exhausted our community in a myriad of 
ways, leaving holes where relationships have 
been built. We implore our institutional leaders: 
Vice Chancellors, Associate Vice Chancellors, 
Directors, Deans, Classiůed Staű, Department 
chairs, all Faculty, the Chancellor and our Board 
of Trustees, all of us, to see how broken our 
community is, to see the aftermath and how all 
of this has devastated not only how we see each 
other, but what we have left for the students. 
Leaders may not agree with one another or with 
why people are upset or why people are asking 
for change or why all of this is so important to 
the survival and success of students and 
employees, but it is our jobs as leaders to listen. 
And to include. And to adjust. And to lead with 
bravery. 

�v  Congrats to Craig Kleinman on being re-elected 
for another term as the Chair of the Curriculum 
Committee. 

�v  I want to thank the Technology Teaching and 



Learning Roundtable for their panel 
presentation on Monday. Thanks to Maura 
Devlin-Clancy, Sheri Miraglia, Michele Sieglitz, 
and Katryn Wiese for teaching the community 
about how to develop video tutorials for 
students. 

�v  I went to the dance performance on Saturday, 
for the dance department, and it was a balm for 
my soul, so thank you Jeanette Male for all the 
work you put in for that. 

�|  Second Vice President, Chad Stephenson 
�v  Welcome to the incoming reps that are here 

today. I've experienced a lot of positive things 
through this year and I know we're reaching 
our last meeting in the next two two weeks of 
this group so I just want to appreciate the reps 
for being here. 

�v  As 2nd VP I have been in charge of orientations 
for thl lot of positiv^�D ͞͞͞a �E�H�H�Q



�v  Program Review - This was deferred earlier this 
year and weƔre really going to be putting eűorts 
into this in the coming year. The meaning of 
Program Review since my time here at the 
College has been challenged. In terms of 
acknowledgement and use as a focus of the 
school; so hoping to marry a program review 
with the mission of the College to help to guide 
us forward a bit. 

�v  With that comes just another acknowledgement 
that the Vice Chancellor Academic Aűairs is still 
to be hired at this time and that that's a concern 
that we've shared and the need for focus will 
rely on that position. 

�v  Also want to acknowledge to the Chancellor 
that you are here today and you are the ůrst 
Chancellor that has returned to this group and 
acknowledged work with this group despite the 
challenges that the College faces. 

�|  Secretary, Amy DĪaz-Infante 
�v  ASEC OŲcers - I also wanted to mention as 

elections are coming up, to again oűer for 
anyone who's thinking about stepping up and 
as an OŲcer, please feel free to reach out to us. 
We have the OŲcer Duties documents 
available, but if you want to talk to us and get 
some more nuance around what it's like to be an 
oŲcer, please feel free to reach out with 
questions. IƔm happy to help in the transition to 
the next year for the new Secretary. 

�v  Vision - also really wanted to echo a lot of what 
my colleagues have mentioned here. Dr. Nunley 
brought up a really good point about the past is 
the present we are still living with the past. And 
for a lot of us, as mentioned, we are wondering 
where we're going and and for some of us, like 
myself, we frankly need to know that because 
we need to know if this is still the right place for 
us. I started just a few years ago, as a new 





seated, we will start the election of oŲcers. 
�|  There are four spots, President, First Vice President, 

Second Vice President, and Secretary. OŲcers shall be 
elected from the Council immediately after the newly 
elected Council members are seated. The President 
must be a tenured faculty at CCSF. The term of the 
oŲce is for one year. 

�|  The Election Committee will take nominations for the 
oŲce of President, it must be seconded and the 
nominees must state if they accept. After all candidates 
are nominated, each can make a statement and we will 
have a roll call vote of the newly formed Executive 
Council will take place for each oŲcer role. 

�|  Want to encourage everyone, even those who are new 
to the Council to run for an oŲcer position. I ran for an 
oŲcer position as a new member and it was a great 
experience for me. It is also a very good time to be an 
oŲcer because we have collegial consultation and we 
have not always had a Chancellor who would meet 
with the OŲcers. Reassign time - we have 1.9 total 
reassign time for the oŲcer positions. The President 
determines how the re-assign time is divided amongst 
the oŲcers. It is currently 0.8 President, 0.5 VP, 0.2 2nd 
VP, 0.4 Secretary . Duties can be shifted around based 
on the team you create. 

�|  OŲcers can only be selected from the ASEC 
membership. 

�|  Can you be an oŲcer if you do not have a guaranteed 
assignment in the coming fall semester? - Our 
constitution only states that it must be ƕfacultyƖ but it 
does not clearly deůne faculty. In the past some faculty 
have served when they did not have assignment time. 

�|  Are there any people that we know of on the list of 25 
members that will not be here in the fall? - Asking for 
newly elected members to conůrm that they would 
still like to serve. Do not see that anyone on the ASEC 
member list is on the layoű list. 

�|  There is nothing in the Constitution as it is written that 
bars a current faculty member from serving if they lose 



their teaching assignment. However, all members must 
attend and can not miss a certain number of meetings, 
or they will be removed. 

�|  The other distinction is for an oŲcer role, if you do not 
have an assignment then there is nothing that you can 
be reassigned from. 

�|  The deůnition of faculty in the Constitution allows for 
part-timer participation even if they lose their 
assignment. Also, part of this deůnition is under the 
Union purview. We also have extra seats this year so 
accepting a seat is not hindering someone else from 
taking a seat. 

�|  When oŲcer candidates make their pitches, can others 
speak on their behalf as well or any other speaking 
for/oppose as with other items? - No, the process only 
allows for the oŲcer candidates to make their 
statements. 

�|  The document on oŲcer roles is available, but also 
encourage the council to consider that we are building 
a team here that will work together and that will help 
shape the change in culture. 

�|  Some elected members have asked if we will meet 
in-person or in Zoom next year - this is something we 
will need to discuss. 

�”  AFT2121 check in report (5 min) 
�|  We know that the college does not have a system in 

place to check for student vaccinations in Noncredit, 
Library, and Counseling. This is especially important 
to think about because theyƔre open to the public and 
thereƔs a push for them to open up over the summer. 
For credit there is a policy that students must submit 
their vaccination when they register but as far as we 
know there is not an actual implementation method 
for Fall. 

�|  We don't have information about ventilation in many 
buildings now faculty have a variety of reactions and 
opinions about this and i'm not in this room here 
saying what we should do about it. I am going to tell 
you what I think we shouldn't do, though, and we 





the workgroup, which they can discuss at their 
meeting next week. 

�|  Right now if we want to communicate with our fellow 
faculty, we have a limited number of them on EFF. The 
beneůt of being able to give everyone access and the 
new beta discussion (which puts new discussions at 
the top) will help us to have a platform where faculty 
can eűectively communicate. 

�|  Hoping to check out the new Canvas set up in the next 
week and hope others will play along, even if itƔs not a 
deep conversation. 

�”  Degree Works Update (+5 min) 
�|  Degree Works is an online web-based plan that faculty 

and students use to monitor progress towards 
program completion. 

�|  This provides an accessible way for students to see 
where they are academically. 

�|  This is not a substitute to meeting with and staying 
connected with a counselor. 

�|  Plan to launch this in the next month. Want to 
acknowledge those who have worked on this, 
including the Counseling Center and ITS for working 
diligently on this the last 7.5 months. 

�|  Invite you to attend our Degree Works workshops. We 
will have two more next week. 

�” Committee on Committees report (5 min) 
�|  See below. 
�|  Two Truths & a Lie links for Amy DĪaz-Infante & 

Nicole Oest 

V. Consent Agenda 4:00 (5 min) 
A. Approval of Minutes from April 27, 2022 

Resolution 2022.05.11.5A  Approval of Minutes: April 27, 2022 

Resolved, that the Executive Council approved the minutes for April 27, 2022. 



Adopted by consent.  

B. Approval of Committee Appointments  

Resolution 2022.05.11.5B Appointments to Committees, Task 
Forces, Work Groups 

Nominations to Committees with Unlimited membership 
CTE Steering Committee 

- Devlin-Clancy, Maura - CNIT and MAKR - credit - Ocean -
re-appointment 

- Freedman, Beth - Health Education - credit - Ocean - re-appointment 
- Lin, Carina - New Student Counseling - both credit and noncredit - JAD 

- re-appointment 

Noncredit Adult Education Committee 
- Law, Fanny - ESL - both credit and noncredit - JAD - re-appointment 

Teaching and Learning Technology Roundtable 
- Sherman, Kevin - Cinema - credit - Ocean - re-appointment 
- Rodriguez, Dora - DSPS - noncredit - Ocean - re-appointment 
- Smith, Kristin - English - credit - Ocean - re-appointment 
- Nixon, Shannon - Biological Sciences - credit - Ocean - re-appointment 

Scholarship 
- Chatterjee, Neela - ESL - noncredit - CHNB - re-appointment 
- OƔBrien, Andrea - Social Sciences - credit - Ocean - re-appointment 

Works of Art 
- Simon, Leslie - IDST - credit - Ocean - re-appointment 
- Lass, Barbara - Behavioral Sciences - credit - Ocean - re-appointment 

Nominations to Committees with Limited membership 
Honors Issues 

- Anchetta, Rebecca - Behavioral Sciences - credit - Ocean -
re-appointment 

- Reyes, Joe - Biology - credit - Ocean - re-appointment 

Pathways 
- Sweeney, Megan - Social Science - credit - Ocean - re-appointment 





A. Education. Policies Committee Recommendations (5 min) Council has 
directed the following revisions be sent to the accreditation steering 
committee for input before endorsement. These items will be brought 
forward for subsequent consideration: 

1.  �4�V�S�T�S�W�I�H �2�I�[ �&�S�E�V�H �4�S�P�M�G�] �S�R �2�Y�V�W�M�R�K �4�V�S�K�V�E�Q�W 

����  �4�V�S�T�S�W�I�H �2�I�[ �%�H�Q�M�R�M�W�X�V�E�X�M�Z�I �4�V�S�G�I�H�Y�V�I �S�R �2�Y�V�W�M�R�K �4�V�S�K�V�E�Q�W 
����  �4�V�S�T�S�W�I�H �6�I�Z�M�W�M�S�R �S�J �&�4 �������� �(�I�K�V�I�I�W �E�R�H �'�I�V�X�M�»�G�E�X�I�W 
����  �4�V�S�T�S�W�I�H �2�I�[ �%�H�Q�M�R�M�W�X�V�E�X�M�Z�I �4�V�S�G�I�H�Y�V�I �������� �(�I�K�V�I�I�W �E�R�H �'�I�V�X�M�»�G�E�X�I�W 

�”  These were reviewed by the Accreditation Committee and there is 
no concern about these posing any accreditation issues. 

�”  ƕDegrees and AwardsƖ was changed to ƕDegrees and CertiůcatesƖ 
�”  Minor editorial changes were made from the last review. 
�”  AVC Charles: I am hereby conůrming that the [BP/APs align with 

the Accreditation Standards]. A few notes: 
Ɵ BP/AP  

�”  

Th  



Adopted by consensus.  

B.  Online training workgroup update (5 min) Council will be updated on 
implementation status of the recommendations made by this group. 

�”  Last meeting we passed multiple resolutions by the Online 
Workgroup. The DEA resolution is in process of implementation. 

�”  The resolution on minimum training requirements went to 
consultation and expect that the OŲce of Online Learning will 
respond to the resolution at the next ASEC meeting. 

�”  Any further update on the DEA resolution? - Was brought directly 
to consultation, agreement that it is a 10+1 item, was endorsed by 
the Chancellor who has asked what Curriculum Committee needs 
to change to respond to this. The Curriculum Committee may need 
to update to be explicit about the new process. 

�”  The DEA work was not originally part of the Curriculum 
Committee so it shouldnƔt be a problem to make this change. 

�”  This illustrates how at every level of this institution that we canƔt 
make assumptions. For example, the assumption is made that when 
a department approves the DEA that they'd had the conversation 
that that course is acceptable for delivering online. These types of 
things are not about process but about clarity. 

�”  This is a wonderful opportunity to look at how DEAs are processed 
and to make sure it is meeting all of the accreditation requirements. 

C.  Response to Faculty Layoűs (10min) Council will discuss and take action 
in response to the recently approved full time faculty layoűs including 
consideration of resolutions expressing the position of the Academic 
Senate on these actions (Draft Resolution Acknowledging Faculty in 
Response to Faculty Layoűs) and (Draft Resolution on Faculty Input in 
Budgeting and Planning) 

�”  It was clear that the 38 faculty who have been laid oű were laid oű 
by no fault of their own. The ůrst resolution is to acknowledge the 
faculty and respond to the layoűs. 

�”  This is a statement of support and acknowledgment of the faculty 
who continued with their excellent work while being laid oű. 

�”  It is important to list their names and to acknowledge them as 
people, not just numbers on a list. 





Resolution 2022.05.11.6C Acknowledging Faculty in Response to 
Faculty Layoűs 

Whereas the CCSF Board of Trustees took action at a special meeting on May 6, 2022 to 
eűectuate layoűs of 38 full time faculty members, almost all of whom were tenured with 
15 of them being awarded Tenure within one month of their termination and, 

Whereas over 375 community members attended, and over one-hundred members of 
the public made comment for over two hours spoke in support of the retention of these 
38 full-time faculty members, the hundreds of part-time faculty members who will also 
be laid oű, and the unprecedented breaking of Tenure contracts at the college; 

Whereas the rationale provided for these proposed layoűs had nothing to do with job 
performance, teaching excellence, quality of academic work, or contributions to the 
college, and was instead predicated by a lack of adequate programmatic planning and 
ůscal mismanagement at the college which the Academic Senate has previously 
addressed through multiple resolutions, 1,2,3 and 

Therefore be it resolved that the CCSF Academic Senate commend and express its 
heartfelt appreciation to the following faculty for their excellent service to the college, 
who have continued to serve students even while going through the process of being 
laid oű. 

Tanya E. Lyles Aircraft Maintenance Technology 
Kenyon Verbeckmoes Aircraft Maintenance Technology 
Michelle Nermon Architecture 
Agustus Barone Automotive 
Bo Hong Automotive 
Lisa 







have a vacancy on our Board of Trustees the Mayor appoints the 
substitute. Just giving a heads up to those looking into this, but it is 
absolutely needed at this point. 

�”  Have no issue with this but donƔt see how this follows under 10+1 -
Believe this falls under ƕstudent successƖ. 

�”  Student Trustee has been treated horribly, itƔs so blatant. But also it 
could lead to having an even number of votes which may pose a 
logistical issue. 

�”  I watch the board meeting last Friday, and it was extremely painful 
and I have to commend Malinalli for his persistence and the 
courage and the bravery, for which he spoke up against layoűs 
because Davila came out aggressive and angry the minute the 
Zoom turned on. 

Motion to Adopt: 
Moved: Steven Brown; Seconded: Monica Bosson 
Adopted by Consensus 

Resolution 2022.05.11.7A  Resolution to Honor Student Voice 

Whereas, the voice of the Student Trustee is not suŲciently acknowledged, heard, and 
integrated into policy decisions; and, 

Whereas, the Student TrusteeƔs advisory vote gets repeatedly overlooked during Board 
of Trustees meetings, indicating a lack of attention and prioritization of the advisory 
vote and the substantive inclusion of the voice of the CCSF Student Trustee; 

Whereas, the Student Senate of California Community Colleges (SSCCC) has proposed 
a Student Trustee Full Rights and Responsibilities Resolution that requests ƕthat the 
Student Senate for California Community College will advocate for legislation that 
would require the student trustee position on a districtƔs board of trustees be given full 
rights, responsibilities and privileges as regular trustee membersƖ; and 

Whereas, the CCSF Academic Senate Resolution 2020.11.18.6D Resolution on Diversity, 
Equity and Inclusion states ƕthat the Academic Senate aŲrms its core values to promote 
student leadership and inclusion in college governance by supporting students of color 
through political education and leadership development opportunities in order to 
empower students and the institution that serves them. 

Therefore, be it resolved that the Academic Senate aŲrms that voice of the Student 
Trustee be acknowledged, heard, and integrated into policy decisions and urges the 





�”  The priorities for Fan5 are being shared, which were developed by 
the committees. We will come back in September to give you an 
update on what actually happened with those lists of priorities. 

�”  The purpose of presenting it today is to be able to document that 
that was presented to the academic Senate, as part of this process 
that we have read and accepted that list as it's been reported to us. 
Part of this is also because funding decisions of moving forward on 
those items are going to be coming back next meeting. 

�”  Shout out to the committees that work on reviewing all of these, 
and big thank you to Cherisa. Thank you to Mitra and Simon as 
well for all of the unseen work that you do. 

�”  Even though I have strong feelings about diűerent priorities, see 
that they went through a thorough review of the committees. 

�”  The cabinet and the Chancellor felt these were very solid. 

C.  Noncredit Adult Education Committee Academic Senate resolution: (10 
min) NCAE committee will give a presentation calling for Reinstating 
lifelong continuing education in the CCSF mission statement 

�”  Noncredit CommitteeƔs purpose is to look at various issues, not just 
with noncredit, but really also how to serve the community; so we 
look at access. 

�”  Engaged in reŰective process of reviewing past mission statements, 
starting in 1997. In 1997 it included life-long learning. It also 
included all action words because it is our responsibilities. 

�”  In 2012 it changed from verbs to nouns, but does include life-long 
learning. 

�”  In 2014, life-long learning was removed and added language that 
college provides other programs only when resources allow. 

�”  Our current statement brings back life-long learning but removed 
ƕonlyƖ when referring to resources. 

�”  We would like to propose new language to include ƕequitable and 
accessible accessƖ to life-long learning through credit and noncredit 
programs. 

�”  Am very much in support of life-long learning; can we not also 
include ƕachievementƖ. This is a broad term and can imply 
diűerent goals. 
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�” Friendly amendment to include ƕpromoting student achievementƖ  

Resolution 2022.05.11.7C Reinstating Lifelong Continuing Education in 
the CCSF Mission Statement 

Whereas the CCSF mission statement has omitted ƕlifelong continuing educationƖ since 
2012, and 

Whereas the CCSF mission statement is obligated to reŰect the role of CCSF as the adult 
education provider of the City and County of San Francisco, including providing 
lifelong educational opportunities for all adult age groups for personal and professional 
development and 

Whereas student access to CCSFƔs educational programs and student services requires 
CCSF to oűer classes and student services across the City at a variety of locations and 

Whereas the CCSF mission statement is one of the guiding documents for CCSF 
administrative, instructional, and departmental decision making, therefore 

Be it resolved that the current CCSF mission statement: 
�&�R�Q�V�L�V�W�H�Q�W �Z�L�W�K �R�X�U �9�L�V�L�R�Q�� �&�L�W�\ �&�R�O�O�H�J�H �R�I �6�D�Q �)�U�D�Q�F�L�V�F�R �S�U�R�Y�L�G�H�V �H�G�X�F�D�W�L�R�Q�D�O �S�U�R�J�U�D�P�V �D�Q�G 
�V�H�U�Y�L�F�H�V �W�K�D�W �S�U�R�P�R�W�H �V�W�X�G�H�Q�W �D�F�K�L�H�Y�H�P�H�Q�W �D�Q�G �O�L�I�H���O�R�Q�J �O�H�D�U�Q�L�Q�J �W�R �P�H�H�W �W�K�H �Q�H�H�G�V �R�I �R�X�U �G�L�Y�H�U�V�H 
�F�R�P�P�X�Q�L�W�\�� 

Be replaced with: 
�&�R�Q�V�L�V�W�H�Q�W �Z�L�W�K �R�X�U �9�L�V�L�R�Q�� �&�L�W�\ �&�R�O�O�H�J�H �R�I �6�D�Q �)�U�D�Q�F�L�V�F�R �L�V �F�R�P�P�L�W�W�H�G �W�R �S�U�R�P�R�W�L�Q�J �V�W�X�G�H�Q�W 
�D�F�K�L�H�Y�H�P�H�Q�W �D�Q�G �S�U�R�Y�L�G�L�Q�J �R�S�H�Q �D�Q�G �H�T�X�L�W�D�E�O�H �D�F�F�H�V�V �W�R �O�L�I�H�O�R�Q�J �F�R�Q�W�L�Q�X�L�Q�J �H�G�X�F�D�W�L�R�Q �Z�L�W�K 
�W�K�H �K�L�J�K�H�V�W �V�W�D�Q�G�D�U�G�V �I�R�U �F�U�H�G�L�W �D�Q�G �Q�R�Q�F�U�H�G�L�W �L�Q�V�W�U�X�F�W�L�R�Q �W�R �P�H�H�W �W�K�H �Q�H�H�G�V �R�I �R�X�U �G�L�Y�H�U�V�H 
�F�R�P�P�X�Q�L�W�\�� 

Motion to Adopt 
Moved: Dana Jae Labrecque; Seconded: Abigail Bornstein 

Adopted by consensus. 

�” Encourage further college-wide discussion on this. Encourage others to 
volunteer on any committee to review the mission. 

http:2022.05.11.7C


�”  The Chancellor is in support of life-long learning and has mentioned that 
heƔs looking to link up with other colleges around us that are in support of 
that also. 

�”  Important that we spread the word about the passing of this resolution, 
we then gain more support across the college. 

VII.  Future Agenda 
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�$�F�D�G�H�P�L�F �D�Q�G �3�U�R�I�H�V�V�L�R�Q�D�O �0�D�W�W�H�U�V �R�Y�H�U �Z�K�L�F�K �W�K�H �6�H�Q�D�W�H �+�D�V �3�X�U�Y�L�H�Z ������������  
�” �&�X�U�U�L�F�X�O�X�P�� �L�Q�F�O�X�G�L�Q�J �H�V�W�D�E�O�L�V�K�L�Q�J �S�U�H�U�H�T�X�L�V�L�W�H�V�� 
�” �'�H�J�U�H�H �D�Q�G �F�H�U�W�L�I�L�F�D�W�H �U�H�T�X�L�U�H�P�H�Q�W�V�� 
�” �*�U�D�G�L�Q�J �S�R�O�L�F�L�H�V�� 
�” �(�G�X�F�D�W�L�R�Q�D�O �S�U�R�J�U�D�P �G�H�Y�H�O�R�S�P�H�Q�W�� 
�” �6�W�D�Q�G�D�U�G�V �R�U �S�R�O�L�F�L�H�V �U�H�J�D�U�G�L�Q�J �V�W�X�G�H�Q�W �S�U�H�S�D�U�D�W�L�R�Q �D�Q�G �V�X�F�F�H�V�V�� 
�” �&�R�O�O�H�J�H �J�R�Y�H�U�Q�D�Q�F�H �V�W�U�X�F�W�X�U�H�V�� �D�V �U�H�O�D�W�H�G �W�R �I�D�F�X�O�W�\ �U�R�O�H�V�� 
�” �)�D�F�X�O�W�\ �U�R�O�H�V �D�Q�G �L�Q�Y�R�O�Y�H�P�H�Q�W �L�Q �D�F�F�U�H�G�L�W�D�W�L�R�Q �S�U�R�F�H�V�V�H�V�� 
�” �3�R�O�L�F�L�H�V �I�R�U �I�D�F�X�O�W�\ �S�U�R�I�H�V�V�L�R�Q�D�O �G�H�Y�H�O�R�S�P�H�Q�W �D�F�W�L�Y�L�W�L�H�V�� 
�” �3�U�R�F�H�V�V�H�V �I�R�U �S�U�R�J�U�D�P �U�H�Y�L�H�Z�� 
�” �3�U�R�F�H�V�V�H�V �I�R�U �L�Q�V�W�L�W�X�W�L�R�Q�D�O �S�O�D�Q�Q�L�Q�J �D�Q�G �E�X�G�J�H�W �G�H�Y�H�O�R�S�P�H�Q�W�� 
�” �2�W�K�H�U �D�F�D�G�H�P�L�F �D�Q�G �S�U�R�I�H�V�V�L�R�Q�D�O �P�D�W�W�H�U�V �D�V �P�X�W�X�D�O�O�\ �D�J�U�H�H�G �X�S�R�Q�� 

�/�D�Q�G �$�F�N�Q�R�Z�O�H�G�J�H�P�H�Q�W 

�³�:�H �D�F�N�Q�R�Z�O�H�G�J�H �W�K�D�W �Z�H �D�U�H �R�Q �W�K�H �X�Q�F�H�G�H�G �D�Q�F�H�V�W�U�D�O �K�R�P�H�O�D�Q�G �R�I �W�K�H �5�D�P�D�\�W�X�V�K 

�2�K�O�R�Q�H �Z�K�R �D�U�H �W�K�H �R�U�L�J�L�Q�D�O �L�Q�K�D�E�L�W�D�Q�W�V �R�I �W�K�H �6�D�Q �)�U�D�Q�F�L�V�F�R �3�H�Q�L�Q�V�X�O�D�� �$�V �W�K�H 

�L�Q�G�L�J�H�Q�R�X�V �V�W�H�Z�D�U�G�V �R�I �W�K�L�V �O�D�Q�G �D�Q�G �L�Q �D�F�F�R�U�G�D�Q�F�H �Z�L�W�K �W�K�H�L�U �W�U�D�G�L�W�L�R�Q�V�� �W�K�H �5�D�P�D�\�W�X�V�K 

�2�K�O�R�Q�H �K�D�Y�H �Q�H�Y�H�U �F�H�G�H�G�� �O�R�V�W �Q�R�U �I�R�U�J�R�W�W�H�Q �W�K�H�L�U �U�H�V�S�R�Q�V�L�E�L�O�L�W�L�H�V �D�V �W�K�H �F�D�U�H�W�D�N�H�U�V �R�I 
�W�K�L�V �S�O�D�F�H�� �D�V �Z�H�O�O �D�V �I�R�U �D�O�O �S�H�R�S�O�H�V �Z�K�R �U�H�V�L�G�H �L�Q �W�K�H�L�U �W�U�D�G�L�W�L�R�Q�D�O �W�H�U�U�L�W�R�U�\�� �$�V �J�X�H�V�W�V�� 
�Z�H �U�H�F�R�J�Q�L�]�H �W�K�D�W �Z�H �E�H�Q�H�I�L�W �I�U�R�P �O�L�Y�L�Q�J �D�Q�G �Z�R�U�N�L�Q�J �R�Q �W�K�H�L�U �W�U�D�G�L�W�L�R�Q�D�O �K�R�P�H�O�D�Q�G�� �:�H 

�Z�L�V�K �W�R �S�D�\ �R�X�U �U�H�V�S�H�F�W�V �E�\ �D�F�N�Q�R�Z�O�H�G�J�L�Q�J �W�K�H �D�Q�F�H�V�W�R�U�V�� �H�O�G�H�U�V �D�Q�G �U�H�O�D�W�L�Y�H�V �R�I �W�K�H 

�5�D�P�D�\�W�X�V�K �&�R�P�P�X�Q�L�W�\ �D�Q�G �E�\ �D�I�I�L�U�P�L�Q�J �W�K�H�L�U �V�R�Y�H�U�H�L�J�Q 

�U�L�J�K�W�V �D�V �)�L�U�V�W �3�H�R�S�O�H�V���´ 

�&�&�6�) �*�X�L�G�H �W�R �$�F�U�R�Q�\�P�V 
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